
STATE OF CALIFORNIA 

DEPARTMENT OF PERSONNEL ADMINISTRATION 
OFFICE OF THE DIRECTOR 
1515 "S" STREET, NORTH BUILDING, SUITE 400 
SACRAMENTO, CA 95811-7258 

January 31, 2011 

The Honorable Mark Leno 
Chair, Joint Legislative Budget Committee 
State Capitol, Room 4061 
Sacramento, California 95814 

Governor Edmund G. Brown Jr. 

Re: Addenda for Bargaining Unit (BU) 12 -International Union of Operating Engineers (IUOE) 
Craft and Maintenance Employees, BU 16 - Union of American Physicians and Dentists 
(UAPD), BU 18 - California Association of Psychiatric Technicians (CAPT), and BU 19 -
American Federation of State, County and Municipal Employees (AFSCME) regarding 
Professional Development Days (PDDs) 

. ···Receritly, DPAand Bargail1il1gUiiits(BU) 12, 16, 18, and 19a9reecftb proVide represehtedemployees 
two professional development days (PDD) per fiscal year without loss to the affected employees' 
compensation (please see attached). The State will provide these PDDs effective November 2, 2010. 
For clarification, BUs 16 and 19 had one PDD in their recently-enacted Memoranda of Understanding 
(MOU). These recent agreements provide an additional PDD, making a total of two PDDs, for affected 
BU 16 and 19 employees. These agreements are addenda to the above Bargaining Units' current MOUs. 
In accordance with Government Code Section 3517.63(b), DPA is providing these MOU addenda for the 
Committee's information. These agreements do not require an appropriation as there are no additional 
costs associated with these addenda. 

Affected employees are to use the PDDs for activities such as professional association activities, 
professional and/or personal development seminars, to promote professional and/or personal growth and 
to enhance professional and/or personal goals. These activities are at the employees' expense and 
therefore the choice of activity is at the employees' discretion. Employees must use the two days within 
the fiscal year they are granted. The PDDs cannot be accumulated or cashed-out. Affected employees 
may request to use PDDs before using other types of leave and the days do not count as time worked for 
purposes of computing time-off for overtime. 

Please note that section 10.13(4) is the relevant language for BU 16's agreement. Section 14.1 (K) is the 
relevant language for BU 19's agreement. 

We regret our delay in transmitting these addenda to you. Due to the transition and several staff changes' 
in our Labor Relations Division, our notification is late. If you have any questions, please contact 
Tom Dyer, Legislative Director at (916) 327-2348. 

Sincerely, 

Director 
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cc: Members, Joint Legislative Budget Committee 

ecc: 

Jody Martin, Principal Consultant 
Joint Legislative Budget Committee 

Gareth Elliot, Legislative Affairs Secretary 
Office of Governor Brown 

Mack Taylor, Legislative Analyst 
Office of the Legislative Analyst 

Nick Schroeder, Consultant 
Office of the Legislative Analyst 

Marianne O'Malley, Director Gen. Government 
Office of the Legislative Analyst 

Richard Gillihan, Ass!. Program Budget Manager 
Department of Finance 

Craig Cornett, Chief Fiscal Policy Advisor 
Office of the Pro Tem 

Charles Wright, Chief Consultant 
Office of the Pro Tem 

Chris Woods, Budget Director 
Office of the Speaker 

Greg Campbell, Chief Consultant 
Office of the Speaker 

Seren Taylor, Staff Director 
Senate Republican Fiscal Office 

Chantele Denny, Consultant 
Senate Republican Fiscal Office 

Anthony Archie, Consultant 
Assembly Republican Fiscal Office 

Eric Swanson, Staff Director 
Assembly Republican Fiscal Office 

Keely Bosler, Staff Director 
Senate Budget Committee 

Kris Kuzmich, Consultant 
Senate Budget Committee 

Christian Griffith, Staff Director 
Assembly Budget Committee 

Joe Stephenshaw, Consultant 
Assembly Budget Committee 

Bob Franzoia, Staff Director 
Senate Appropriations Committee 

Maureen Ortiz, Consultant 
Senate Appropriation.s Committee 

Geoff Long, Chief Consultant 
Assembly Appropriations Committee 

Roger Dunstan, Consultant 
Assembly Appropriations Committee 

Pamela Schneider, Consultant 
Senate PE&R Committee 

Karon Green, Chief Consultant 
AssemblyPER&SS Committee 

Scott Chavez, ConSUltant 
Senate Republican Caucus 

Terry Mast, Consultant 
Assembly Republican Caucus 

Alene Shimazu, Chief 
Fiscal Analysis, DPA 

Julie Chapman, Chief 
Labor Relations, DPA 

Randy Fisher, LRO 
Labor Relations, DPA 
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Agreement'l;)tate of California 
and 8U12I.UO.E. 

lntlJeintElfSstof prOrl)otihgharmoniotjslabof relations, tlJeSfa!epfOalifoiliia ?hr;ltlJE! 
International. Uhioh • qf· Oper,ating Englheers. feprel'enting . Bl:l{9aining LI nit 12agteelo 
implemenHhefolfowing [anguligeregarr;lfng Profes.sionaj· DevelopmeniO?ys: 

The Stale snail· prqvir;leto all BU1~ employ8l'l.s, two (2) days per fiscal year (Without 
loss of compensation) for actIvitiilSsych as, professionalaS$ociattonactivities, 
professional.al1d/or personal development seminars, etc., to promote p.rpfes!>ional 
and/or petsonClI growtnllnd to enhance.prpfessioha! andforpet$onaigoals. IMr;;e 
actiyit(es areattheerl)ploYel's' eXpense and therefore thechpit;e()factivityisat the 
emplpyee!s.discretian; 1'bistiml:lsballbl:lrequilSted.andapprov!'r;l intnesamemanner 
as vacationlari.nual.leave.5tjch time shall not be accumyJated. 

.. . . . ..... .. Wilt) 
This agreement expires on JuJy 1,2Q12 and is an add.endum to ~eJuly1.2Git'Zto July 
01, 2(l12 Agreement ~. 

Dafe Tim Neep 
International Unionof()peratin9EnliJlneers 

I.~ ........ < '711';,: 
Date isOeP',-

Depart·· e/irofPerspnnel Adtninistr1iltion 
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Management Proposal 

Bargaining Unit: 16 Date: ______ ---=-_,\-b-
-<'A \ 

Exclusive Representative: UAPD /" \ I \ ,S?Jtr--' 

Subject: . \ \ • \0 ( ~ {/ , 0 

10.13 Licensure - Continuing Medical Education beave 
As a condition of employment with the State of California. maintenance of required 
licensure is the responsibility of the employee. For courses directly related to 
maintaininq licensure. the State shall provide each Unit 16 employee up to seven (7) 
days per fiscal year of Continuinq Medical Education (CME) leave and reasonable 
travel time. Continuing Medical. Education (CME) is defined as including continuing 
Dental and continuing Podiatric Education. 

1. It is understood by both the State and UAPD the importance for Unit 16 
employees to utilize the seven days per fiscal year to attend conferences and 
courses directly related to maintaining licensure, The State shall not require 
Unit 16 employees to utilize furlough leave or Personal Leave 2010 to attend 
conferences directly related to maintaining licensure. The time used for CME 
leave. regardless of location. shall be considered the same as other paid 
leave, (i.e. Vacation. Annual Leave). CME leave shall not be subject to any 
other leave cash-out provisions nor shall CME leave be cashed-out at 
separation or retirement. CME leave shall be carried over to the next fiscal 
year if the employee is denied the opportunity to use his/her CME leave 
during the fiscal year. Employees must request to use CME leave for it to be 
considered denied. No more than one year CME leave maybe carried over to 
the next year and total CME leave carrv over may not exceed 14 days at any 
time. Employees attending training in order to meet licensure requirements 
under this Article shall be considered to be on approved CME leave. 
Requests for CME leave must be submitted to the supervisor or designee at 
least one month prior to the CME training. The department or designee shall 
approve or deny requests for CME leave within fifteen (15) IhiFlv faQ) 
workdays. CME requests shall not be unreasonably denied. 

2. The State. will approve employee requests for actual cost. but not to exceed 
$1000 for tuition and/or registration fees. cost of course related books. and 
training materials. transportation or mileage expenses. toll and parking fees. 
lodging and subsistence expenses. and all other related expenses for 
courses directly related to maintaining licensure. ReEillests far allt af state 
travel reimBllrsement may Be apprGved in accGrdance with 1 Q.1 a 9.7 D 
beIGw. Employees working less than full-time shall be entitled to a pro-rated 
amount of the $1000. In the DepaFlment Gf SGcial Services, cGmpliance with 
SGGial SeGllrity AdministratiGR Pre5!ram OperatiGn Manllal System Semien 
Ne. DI gSa2U 1 Q is reEillired. 

~ BU 1 e memBers in the DepaFlment ef l=Iealth Services (DI=IS) and tile 
DepaFlment ef SeGial ServiGes (DSS) shall l3e all9'...,ed ta establish separate 
in hGllse CM!; pra5!rams in eaGIl depaFlment. Ne gSS time ar reSellFGeS are 
Ie be llsed te develep, implement Gr maintain the CM!; pFG5!ram. Tile 
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Management Proposal 

\')\;\ \ l.p . I? 
10 . 

res~llanl CM!;; ~re\3rarrs will se ,"seEi as !lart ef IRe fifiy sil! (8e) Re,"rs anEi 
$1GGG Eiellar reirrB~rsasle ex~enses ef CM!;; fer ~Rysioians. Eienlisls anEi 
!leEiialrisls. TAe ~re\3rarrs will se cast ne,"lral fer [lSS (ne oesl) anEi [lI=lS (ne 
aElElilienal oest). 

[lSS will ~F9viEie rreelinij faoilities fer IAe [lSS CM!;; j3re\3rarrs in aooer9anse 
'/lilA slanEiarEiizeEi Eiej3artrrentalj3reoeEi,"res. Partioij3stien sy BU 1 e rrerrsers 
is vel,"ntary. In Ae,"se eEl,"oati9n j3re\3rarrs alreaEiy in j3lase are net affesteEi 
sy tAe aseve CM!;; ~re\3rarrs. 

[l. TRe [lepartrrent [lire mer er Eiesignee Stale rray aj3~reve e,"1 ef state travel 
eXj3enses anEij3er Elierr fer j3refessienally relateEi trainin\3 CM!;; ,"nEier tRis Artiole net 
te ex099Ei $1GGG sellars per fisGal 'lear. WRen errj3loyees seeillravel 
reirrBblrserrenl far e,"1 ef state travel eXj3enses, a'"tAerizalien rr,"st Be eBtaineEi in 
aEivanoe. 

P,"rs,"ant te Gevernrrent CeEie Semien 3822, Aall ell! ef slate travel clairrs or 
eX!lenses fer CM!;; rr,"st se aj3~reveEi By !Re [lej3artrrenl [liremer anEiter Elesi\3nee. 

€. Apj3J'Ovalfer reirrB,"rsaBlse9tservieetraining rraYBeEienieEl iftResarreeFsirrilar 
acsreElites trainin\3 is availaBle tRrell\3A in service trainin\3 er if tRe rralEirrllrr 
aIl9' .... asle rates are exseeEleEi. J/ 

3. This provision supersedes department policy and any other referenced procedure 0 
with regard to the administration of CME. ~b 0-) Fi ~ ~ 

4. In addition, the State shall provide to all Unit 16 emolovees, one da/'oer eelClidal Ax.-.Y 
year (without loss of compensation) for activities such as, pfofessional association \' I ~1\\ V 
activities. professional development seminars, etc., to promote professional growth \ \ ~ \ "\ 
and to enhance professional goals. These activities are at the employees' expense f 
and therefore the choice of professional growth activity is at the employee's 
discretion. This time shall be requested and approved in the same manner as 
vacation/annualleave. Such time shall not be accumulated. 
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Agreement State of California 
and CAPT 

In the interest of promoting harmonious labor relations, the State of California and the 
California Association of Psychiatric Technicians (CAPT) agree to implement the 
following language regarding Professional Development Days: 

The State shall provide to all employees, two (2) days per fiscal year (without loss of 
compensation) for activities such as, professional. association activities, professional 
and/or personal development seminars, etc., to promote professional and/or personal 
growth and to enhance professional and/or personal goals. These activities are at the 
employees' expense and therefore the choice of activity is at the employees discretion. 
This time shall be requested and approved in the same manner as vacatiori/ann~al I 

leave. Such time shall not be accumulated, ~ ~ J-!'-If-'.JU-',.Jp'~ 
~ ~ I, 1... 0 I "2-. ~ r'1- ~ ~ 1:0- 40 ;}.Q;,~ If-iS'" /0 

~bn1A~ i/~/S-/f) 
Date Ken Murch 

California Association Of Psychiatric Technicians 

?] (J 

1~ /~._/~. 11- I,?-IU 
Date Patrick Gage /,/ 

Department of Personnel Administration 

I 
I 



Bargaini ngUnit19Addendum 



( 

Management Proposal 

Bargaining Unit: 19 Date: 6~ I ~i L-6) U 

Exclusive Representative: AFSCME 
Subject: Section 14.1 - Professional Education And Training 

The State and AFSCME propose to make the following changes: 

A. It is the intent of this Article to provide for the fair and equitable approval and/or 
disapproval of Unit 19 non-mandatory training requests to the extent it is practical and 
within available training resources. 

B. Professional education/training is designed to increase an employee's professional 
growth and job-related development; to maintain good standing for chaplains; or to 
increase an employee's job proficiency. This training is not otherwise required by the 
department under mandatory training. 

C. The State shall encourage such professional education/training by authorizing up to five 
(5) days per fiscal year without loss of compensation for professional education and 
training (see also K b below). This professional education and training must be 
approved in advance by the department head or designee. Such time shall not be 
accumulated beyond the fiscal year. 

D. The State shall consider requests for out-of-state travel for training purposes by Unit 19 
employees. All out-of-state travel for training purposes must be approved pursuant to 
Government Code Sections 11032 and 11033. 

E. Employees may request reimbursement for tuition and/or registration fees, cost of 
course-related books, transportation or mileage expenses, toll and parking fees, lodging 
and SUbsistence expenses, and all other related expenses for training authorized under 
this Article. 

F. Approval for out-service training may be denied if the same or similar accredited training 
is available through in-service training. 

G. Employees attending training under this Article shall remain on active payroll status. All 
benefits accruing under the provisions of this Agreement shall continue during 
attendance at such training. 

H. All education and training requests for time and/or reimbursement should be submitted 
in writing and written departmental approval or reasons for denial shall be provided to 
the employee within ten (10) work days of a request for time only and twenty (20) work 
days for a reimbursement request. 

I. When an employee's request for training is denied, the State will give consideration to 
this fact when reviewing the employee's next request for training. In any case this 
provision shall not decrease current practice. 

J. The State will consider professional growth and development needs when determining ~ 
training monies for non-required training. Upon request, the appointing authority shall . D 
make available, where feasible, to the Union information on training policies, practices,. " h._ 

p'ooed"~ fa """''''g, "d ""'". "ru"""·~\6 C\ _/,vV' f~V" 
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Management Proposal '0 \> 1("1-" 

.~ blfc.J 
K. The State shall provide to all Unit 19 employees. oB<dayber c;alem!'ar year (without loss 

of compensation) for activities such as. continuing education training. professional 
association activities. professional development seminars. etc .. to promote professional 
growth and to enhance professional goals. These activities are at the employees' 
expense and therefore the choice of professional growth activity is at the employee's 
discretion. This time shall be requested and approved in the same manner as 
vacation/annual leave. Such time shall not be accumulated. 

L. Nothing in this article shall prevent the State from granting requests in excess of the 
above minimums or requests for items not herein addressed. 


